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#METOO MOVEMENT A WAY TO CALL                                               
OUT PAST TORMENTOR 
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ABSTRACT 

This movement was initiated in the year 2006 by the eminent civil activist Tarana 
Burke. As this movement blows, predominantly to raise awareness of the 
pervasiveness of sexual abuse and assault as this was most frequent in our 
privileged society. This movement is enumerated as “#me too movement”. 
Tarana Burke is a civil activist who was born in US and subsequently whose 
struggle embodied this movement as an Internet phenomenon. As 
consequences, she was honoured by TIME magazine as the “Person of the Year” 
in 2017 and 2018”. Nowadays this movement is wide spread across the globe 
and creating awareness campaign who’s Prima Facie is to make the people aware 
via social networking sites. 

In the Indian context it was initiated by our eminent Bollywood personalities 
name like Tanushree Datta, Nana Patekar as well as Salman Khan were 
coincidently attached with this movement. Basically this movement is all about 
the voice which was raised by the women who faced harassment by their male 
colleague at workplace. Traditionally women it’s very difficult for them in any 
country especially in India to come up with such complaints because they’re 
often either overlooked or ostracized or they shame. It’s an idea whose time is 
coming along shouldn’t we be on the right side of history and let these women at 
least say their piece then let the police investigate. Substantially these colleagues 
bear the power over the subordinates or co-worker. It was the impact of this 
movement that the victim of harassment intrinsically brings the fact in forefront 
of people so that people can be aware about the blameworthy person. As per the 
survey conducted by Indian National Bar Association, 69% of the women who 
was the victim of sexual harassment at workplace never reported their 
harassment. 

KEYWORDS: Pervasiveness Of Sexual Abuse, Ostracized, Intrinsically And 

Blameworthy Person. 

“Harassment is one of puberty’s darkest, most unreported rites of passage” 
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INTRODUCTION 

Sexual harassment is an illegal act in a form of 
unwelcome behaviour such as insulting someone 
with sexual comments, leering and staring 
someone even touching grabbing or making 
other physical contact without anyone consent. 
Sexual harassment is treated as a criminal 
offence. Sexual harassment can be in written 
form, verbal form or even in virtual form i.e. 
online. Obviously, without precedent for history, 
the #metoo development has risen as a ground-
breaking informant hitting the most noteworthy 
workplaces of the world. The vast majority 
(counting ladies) bear a man centric outlook and 
misogyny is established profoundly crosswise 
over societies. Currently, with an expect to 
upgrade ladies' wellbeing, numerous 
organizations have created and introduced freeze 
catches/ security alarm applications on the cell 
phones/ tablets. While these savvy 
advancements are invited, I ask that, if 
conceivable, ladies confronting ambushes should 
'shout uproarious' to look for consideration from 
the general population for help. The #metoo 
development is yet to take off excessively far. Be 
that as it may, this development is an open door 
for ladies to stand up and uncover the predators. 
The foundations/ associations may disregard the 
protestation of a solitary lady; however they are 
more averse to overlook aggregate voices. While 
men also are particularly part of this 
development, maybe, more men must be locked 
in, and mindfulness programs must be held about 
how men ought to carry on with their ladies 
partners in various spatial settings. Right now, 
the development is particularly domineering and 
Anglo-American driven. The Secret Life of 
Punctuation, Symbols, and Other Typographical 
Marks written by Keith Houston in 2014, narrates 
that the tale of hash label built up as a Latin 
expression "Libra Pondo" in mid fourteenth 
century. This signifies "pound in weight". This was 
in short is named as lb and drawn with a bar over 
the highest point of the two letters, this is to be 

done to show that the "I" and "b" character were 
associated. "As because of occupied timetable of 
individuals they composed this quicker and 
quicker, it assessed into the hash image," 
Houston clarifies. In the late seventeenth 
century, Newton was utilizing the "lb" 
compression liberally, and Houston proposed a 
proof in form of photograph by Newton that he 
exposed this symbol which is now known as 
"hash tag". 

INITIATED BY TARANA BURKE  

The Me Too movement (or #MeToo movement), 
with a huge assortment of neighbourhood and 
worldwide elective names, is a movement against 
lewd behaviour and sexual assault. #MeToo 
spread virally in October 2017 as a hash tag via 
web-based networking media trying to show the 
boundless predominance of rape and badgering, 
particularly in the work environment. It pursued 
not long after the sexual maltreatment charges 
against Harvey Weinstein. An American social 
extremist and network coordinator named as 
Tarana Burke, started utilizing the expression 
"Me Too" as ahead of schedule as 2006, and the 
expression was later advanced by American on-
screen character Alyssa Milano, on Twitter in 
2017. Milano supported casualties of 
inappropriate behaviour to tweet about it and 
"give individuals a feeling of the greatness of the 
issue"1. 

#METOO MOVEMENT IN INDIA 

The utilization of the #MeToo hash tag via web-
based networking media spread rapidly in India, 
where lewd behaviour is generally alluded to by 
the word 'eve-prodding', a term depicted as 
deluding, tame, and weakening the earnestness 
of the wrongdoing. In light of #MeToo, there 
have been endeavours to train Indian ladies 
about work environment rights and safe 
announcing, and also instruct men about the 



#Metoo movement a way to call out past tormentor 
Shiva T et al.  10 

© Eureka Journals 2019. All Rights Reserved.  ISSN: 2581-4001 

extent of the issue. On September 27, 2018, 
previous performing artist Tanushree Dutta 
blamed Nana Patekar for inappropriate 
behaviour, which was the impetus of the "Me 
Too" movement in India. The allegation by Dutta 
mixed a column of allegations from numerous 
ladies in enterprises including media and 
governmental issues.  

On 26 September 2018, subsequent to having 
been out of the Bollywood spotlight for about 10 
years, performing artist Tanushree Dutta gave a 
meeting to Zoom TV in which she freely blamed 
Nana Patekar for explicitly bothering her on the 
arrangement of the 2009 film “Horn Pleases”. 
This affirmation would be viewed as the impetus 
of the Me Too movement in India. In October 
2018, the Minister of state for External Affairs, 
MJ Akbar was blamed for inappropriate 
behaviour by a few female associates and 
additionally columnist like Tushita Patel and Priya 
Ramani through the 'Me Too' Movement in India. 
No less than ten claims have developed against 
Akbar, the principal local official in high office to 
be charged. Due to which he resign from his post. 

WHY METOO MOVEMENT?  

ACCEPTANCE IN SOCIETY 

Generally, in the man centric society victim 
doesn’t demonstrate their experience to anyone 
due to the fear of acceptance in the vulnerable 
society. Even though when they enumerate the 
episode of inappropriate behaviour at the 
working environment no single individual merely 
trust them. Due to lewd behaviour of the culprit 
they are not been accepted by the society. The 
#MeToo Movement symbolize as solidarity and 
sisterhood. The start of the movement is that 
survivors will be accepted and their accounts will 
be heard with sympathy. This has given a great 
deal of ladies the fearlessness to talk up about 
the end result for them after such a large number 
of years.  

EMPLOYEE TURNOVER RATION DECLINE 

It isn't cathartic for survivors to share their 
accounts and start to recuperate; it additionally 
fills in as a notice to other ladies who may at 
present be working with the concerned man. A 
large number of the men who have been blamed 
for lewd behaviour at the working environment 
are in a place of capacity to impact the profession 
of a survivor. On the off chance that you 
experience the tales that ladies have been 
sharing, you will see how this occurs-the culprit 
may disengage the lady partner at the work 
environment, guarantee that her work is 
undermined, stop advancements and pay climbs, 
and deny open doors for development. She may 
even lose her employment on the off chance that 
she is answering to him specifically. 

This movement encourages victims to raise their 
voices and to stand up against the evil which 
happen against them. Not every person is in a 
place of benefit and money related security to 
take such a choice. Also, taking into account how 
predominant the issue inappropriate behaviour 
is, what is the certification a similar issue won't 
manifest at another working environment? 
Profession development additionally relies upon 
systems administration. Eventually the Employee 
gets the rights, and their jobs were secured and 
the blameworthy got the punishment. 

PROOF OF ALLEGATION 

Yet, as referenced over, the initial phase in the 
#MeToo movement is to give survivors our trust. 
Furthermore, even with verification, running 
from narrative to medicinal proof, survivors are 
frequently neither accepted by society nor the 
man centric lawful framework. Generally the 
victim while intrinsically brings the fact as well as 
proof of allegation in forefront of people. 

INVESTIGATION BY ICC 

Men blamed for inappropriate behaviour have 
only occasionally paid the cost for it. In numerous 
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enterprises, individuals are as of now mindful 
about the conduct of such men which will in 
general pursue. In any case, nothing is done 
about it since he is in a place of intensity and 
viewed as an advantage for the association or 
industry. Regularly, a man's "ability" is viewed as 
more vital than his conduct and he is pardoned in 
light of the fact that "young men will be young 
men". The quantity of ladies who have dropped 
out of the workspace due to him isn't considered. 
At the point when an allegation is made, a 
procedure of reasonable request must be started. 
In any case, numerous associations don't have a 
working inner protests advisory group as ordered 
by the law for workspaces that have no less than 
10 representatives2. At the point when a criminal 
dissension is recorded, as well, the procedure can 
be amazingly damaging to the survivor, with the 
police and the court falling back on character 
death to put her down. Legitimate guide can 
likewise be excessively expensive, particularly 
when her profession is as of now in question.  

AS A NON LEGAL PROCEDURE 

#MeToo is certifiably not a substitute for the 
legitimate procedure. It is a movement that urges 
ladies to talk up when the whole framework 
around them has pushed them into quiet. A 
portion of the survivors who have shared their 
accounts as a major aspect of the movement 
have additionally documented formal objections, 
gladdened by the help that they have at last 
gotten. A few associations have led inner request 
and expelled the charged individual from their 
situation in the wake of fulfilling themselves of 
the veracity of the allegations because ladies 
make up a large portion of the populace in the 
nation and their voices matter. The #MeToo 
movement is noteworthy and has had an effect 
everywhere throughout the world. It makes a 
difference in light of the fact that the current 
frameworks don't work, and we require crisp 
thoughts. These are uncommon occasions when 
innovation has empowered ladies over the globe 

to associate and talk uninhibitedly. The 
predominant press should report this turn ever, 
this minute when ladies have stood up and said 
"Time's Up". 

DELAY IN FILLING COMPLAINT 

As we know that this movement give the victim a 
platform by which they can get the justice. In few 
cases there was delay in filing the complaint as 
might be they were not strong enough at that 
interval of time or maybe she is in 
unconsciousness  state."Nullum tempus occurrit 
regi", which began during the 1250s, was first 
utilized by Bracton. The exacting importance of 
this adage is that the crown may choose to 
continue with activity that might be banned by 
time and that the slip by of time does not bar the 
privilege of the crown. 

Asst. Traditions Collector, Bombay v. L.R. 
Melwani3, the Supreme Court held that: 

"The subject of postponement in recording an 
objection might be a condition to be mulled over 
in touching base at the last decision. Be that as it 
may, without anyone else's input it manages no 
ground for expelling the agreeable". 

JUSTICE DELAY IS DELAY DENIED 

As per the latest survey of National Judicial Data 
Grid total 8 core 52 lakh 26 thousand 6 hundred 
eighty four civil cases were pending in High 
Courts. Rather than that 2 core 10 lakh 24 
thousand 6 hundred thirty three criminal cases 
were still pending in the high court all over India. 
Out of this 1 core 53 lakh 61 thousand 1 hundred 
thirty two criminal cases were more than one 
year old. This ration signifies that our judicial 
system is so slow while delivering a justice to the 
victim. Rather than that 44 thousand 7 hundred 
sixty nine criminal cases were more than 30 years 
old4. This is one of the harsh realities of Indian 
courts system. 
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It tends to be effortlessly contended that 
inappropriate behaviour does not decrease 
despite the fact that ladies' strengthening winds 
up standardizing. While a few commentators are 
addressing with respect to whether #metoo 
development has gone excessively far; few others 
question whether it is a witch-haunt and why 
most unfortunate casualties stayed quiet as a 
portion of the charges made by the most enabled 
ladies of Hollywood and others are over 25 years 
of age. The appropriate response is 
straightforward. A great many people (counting 
ladies) bear a man centric mentality and 
misogyny is established profoundly crosswise 
over societies. In the meantime, it is fascinating 
to take note of that countless from both the 
created and the creating scene legitimize spouse 
beating/ household misuse. In any case, the level 
of ladies from the creating scene is 
unquestionably more when contrasted with their 
partners of the created world. A model from 
India further strengthens this perception. 

CONSEQUENCES OF METOO MOVEMENT 
ON INDIVIDUALS 

AIB: Following numerous claims of sexual 
unfortunate behaviour against an ex-worker, AIB 
discharged an announcement expressing that 
while fellow benefactor Tanmay Bhat knew about 
the goings-on, no move was made. A couple of 
days after the fact, charges of provocation 
surfaced against Tanmay and fellow benefactor 
Gursimran Khamba. Following this, the 
organization discharged another announcement 
affirming that Tanmay has ventured down as 
CEO, and Gursimran Khamba has been put on a 
"brief time away." Furthermore, computerized 
excitement stage Hotstar discharged a short 
articulation dropping On Air with AIB with quick 
impact.5 

Vikas Bahl: A female group part who used to 
work for Phantom Films claimed that she was 
explicitly ambushed by maker and executive 
Vikas Bahl in 2015. She included that she in the 

end quit her place of employment in light of the 
fact that the organization declined to make a 
move against the movie producer. After this 
episode was exposed, a few Bollywood on-screen 
characters including Kangana Ranaut, Arjun 
Kapoor and Imran Khan, discharged articulations 
of help, including that his savage conduct was 
known to the business. Following, Phantom Films 
was broken down, and prime supporter and 
executive Anurag Kashyap discharged a two-page 
proclamation. He additionally said that he had 
ventured down from Mumbai Academy of 
Moving Image (MAMI). Vikas Bahl is additionally 
never again included with the up and coming 
biopic Super 306  

Prashant Jha: In the media world, after claims of 
lewd behaviour, Prashant Jha ventured down as 
the political manager and authority head of the 
Hindustan Times (HT). As indicated by media 
reports, Jha had been denounced by a previous 
HT reporter. He remains some portion of the 
media gathering however is as of now 
confronting an interior investigation into the 
charges7.  

Subhash Kapoor: The movie chief was blamed for 
attacking an on-screen character in 2014, after 
which, as per media reports, the police 
documented a FIR against him. Kapoor was slated 
to coordinate the Gulshan Kumar biopic, Mogul, 
yet was terminated from the venture. Lead 
performing artist Aamir Khan also left the task. 
Before long, as per a media report, maker Ekta 
Kapoor let go the executive from her up and 
coming web arrangement The Verdict8.  

As per nytimes 201 powerful men had been 
replaced as metoo allegation was brought 
towards them. 

SOME IMPORTANT SURVEY RELATED TO 
#METOO MOVEMENT IN INDIA 

In India as well, the revealed instances of ladies 
confronting inappropriate behaviour at the work 
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environment have been expanding- there was an 
expansion of 35 percent from 2013 to 2014-the 
quantity of cases ascended from 249 to 336. In 
any case, an investigation directed by 

INDIAN BAR ASSOCIATION (2017)  

Among 6,047 members found that 70 percent of 
ladies neglected to report their occurrences of 
inappropriate behaviour since they dreaded the 
outcomes. This is regardless of the declaration of 
the stringent enactment-Sexual Harassment of 
Women at Workplace (Prevention, Denial and 
Redressal) Act, 2013, which was executed after 
the Nirbhaya assault instance of December 2012. 
One of the provisos of this Act was that any 
foundation (independent of whether it is private 
or open) with at least 10 representatives must 
have an ICC. Be that as it may, the image at the 
highest point of such associations looks 
altogether different. A 2011 provide details 
regarding ladies in media by the International 
Women's Media Foundation found that ladies 
filled close to one-fourth of the authority 
positions at Indian media organizations. The 
present challenges have a lot to do with this 
disproportionate power course of action, in 
which a couple of entitled male supervisors go 
after a developing number of ladies on the news 
floor. As ladies turn out to be considerably 
increasingly enabled, further allegations will 
definitely turn out. Work environment lewd 
behaviour has for some time been a forbidden 
subject. They have legitimate securities on paper, 
obviously, yet those are generally 
unenforceable9. 

FICCI-EY REPORT 2017 

An as of late led study demonstrates that 
vulnerability, alert and contemplation are still 
profoundly pervasive among organizations10:  

 The overview demonstrates that 31% of the 
respondents were not consistent with the Act 
(after its authorization), which orders ICCs 

being comprised to address objections. 
Resistance among Indian organizations was 
36% though MNCs were possibly better, 
remaining at 25%.  

 40% of the respondents are yet to prepare 
their ICC individuals. Indian organizations 
fared low with 47%. On the other hand, 
MNCs remained at 34%.  

 35% organizations overviewed were 
uninformed of the punitive ramifications for 
rebelliousness while comprising ICCs. 
Shockingly, the issue was progressively 
articulated among MNCs with relatively 38% 
expressing their obliviousness.  

 44% of the respondents' associations did not 
show the reformatory outcomes of lewd 
behaviour in their premises. SME part fared 
low with 71% did not show such alerts 
obviously at their place. 

 An inside protestations board of trustees 
(ICC) is compulsory in each private or open 
association that has at least 10 
representatives, as per the Sexual 
Harassment of Women at Workplace 
(Prevention, Prohibition and Redressal) Act, 
2013. In any case, 36% of Indian 
organizations and 25% of worldwide 
organizations had not yet established their 
ICCs, the 2015 research consider, Fostering 
Safe Workplaces, by the Federation of Indian 
Chamber of Commerce and Industry (FICCI) 
appeared. About half of the in excess of 120 
organizations that partook in the 
examination conceded that their ICC 
individuals were not lawfully trained. 

ECONOMIC SURVEY 2017-2018 

Chapter7 of the most recent Economic Survey11 
2017-2018, India demonstrates that in 2006, 50.4 
percent ladies did not bolster spouse beating. 
Practically following 10 years, this figure has 
changed just by 3.5 rate focuses; that is, still, a 
stunning 46 percent of Indian ladies legitimize 
spouse beating. 
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It is difficult for a lady to talk against the sexual 
unfortunate behaviour of the culprit, for reasons, 
for example, sheer humiliation of being named as 
'characterless' or 'terrible woman'(as appeared in 
the accounts of my presentation), allegations of 
lying,13 dread of demolishing their vocation, the 
risk from the perpetrator(s), and so on. All these 
flag that the act of 'injured individual faulting' 
remains the key in many social orders over the 
world as the onus of being hassled lies on the 
unfortunate casualty instead of the culprit. At the 
point when the most engaged ladies of 
Hollywood, Westminster and somewhere else 
have taken years/decades to take a stand in 
opposition to occurrences inappropriate 
behaviour, one can without much of a stretch 
envision why conventional/normal ladies dread 
to talk against the culprits. Ostensibly, due to the 
normal routine with regards to 'unfortunate 
casualty faulting', most ladies stay quiet, in this 
manner, helping the culprits to locate a place of 
refuge inside the networks, associations, and so 
forth.  

NATIONAL PUBLIC RADIO SURVEY 2018 

The results, discharged in a report12, 
demonstrate that 77 percent of ladies had 
encountered verbal lewd behaviour, and 51 
percent had been explicitly contacted without 
their authorization. Around 41 percent said they 
had been explicitly bugged on the web, and 27 
percent said they had endure sexual assault 
.However, 38 percent of ladies said they 
encountered inappropriate behaviour at the 
working environment. Thirty-five percent said 
they had encountered it at their habitation 

CONCLUSION 

The true success of #MeToo is that women’s 
stories have moved from the personal to the 
powerful to the political. Its greatest 
achievement isn’t the men who lost their jobs or 
even their public shaming or the men and women 
who have been revealed as closet misogynists, 

but the fundamental shift in what isn’t 
acceptable. Its true success is that women have 
the language to speak out. The # metoo 
development is yet to take off excessively far. 
Notwithstanding, this development is an open 
door for ladies to stand up and uncover the 
predators. The establishments/associations may 
overlook the grievance of a solitary lady, yet they 
are more averse to disregard aggregate voices. 
While men also are especially part of this 
development, maybe, more men must be locked 
in, and mindfulness programs must be held 
regarding how men ought to carry on with their 
ladies partners in various spatial settings. As of 
now, the development is especially domineering 
and Anglo-American driven. It is astonishing to 
observe that the development is yet to hit 
Bollywood and other engaging enterprises of the 
oriental world. It is an open mystery that the 
sexual stalkers are everywhere-inside instructive 
foundations, open/private associations, and 
networks. Presently the inquiry is will these 
prominent occurrences of Hollywood, 
Westminster, and European Parliament sharpens 
our organizations and networks. Maybe, time will 
talk. Either the culprits would be uncovered or 
may keep on discovering asylum supported by 
associations/networks or the development may 
confront a kickback. 
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