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ABSTRACT  

The term ‘tourist’ was firstly used as an official term in 1937 by the “League of 

Nations”. Tourism was characterized as individuals voyaging abroad for time 

of more than 24 hours. This situation has arisen to a large extent due to 

absence of regulatory framework relating to tourism industry. Some of the 

laws are mentioned relating to tourist Growth is expected in the following 

areas, in the process, the ecological balance of the areas is getting destroyed 

completely leading towards environmental disasters for all of us some 

industry. In my paper, there is a brief description about the Indian tourist Law, 

and also about the different Laws applied on Tourist, Under the Criminal Law 

Amendment Act 2013, and Impact of Harassments on Women Tourist. 

According to Indian Penal Code section 294,354 & 509 benefits women on 

their modesty and their dignity. 
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INTRODUCTION OF TOURISM  

Tourism is one of the world's fastest increasing 

industries as well as the major source of foreign 

exchange earnings and employment for many 

developing countries. The concept of tourism 

refers to the wide framework that identifies 

tourism’s essential characteristics and 

distinguishes tourism from similar, often 

related but different phenomena. The two 

terms ‘travel’ and ‘tourism’ can be used in 

separation or together. The term tourist was 

firstly used as official term in 1937 by the 

League of Nations. Tourism was defined as 

people travelling abroad for period of over 24 

hours. Tourism has been a major social 

phenomenon of the societies all along. It is 

widely recognized that tourism is one of the 

world’s largest and fastest-growing industries. 

India a country with incredible diversity has a 

lot to offer in terms of tourism and related 

activities. In other words heritage site, cultural 

attractions, beaches, health & wellness like 

yoga and ayurvedic, Indian cuisine 

accommodates colossal potential for the 

tourism segment in India. As the Travel and 

Tourism industry holds enormous potential for 

India's economy it is incorporated among the 

Core Sectors of the Indian Economy. 

TOURISM LAW IN INDIA 

As we realize that unregulated tourism 

exercises have changed substantial number of 

tourism goals in India destroyed!  
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In any case, to add to this squeeze further, 

every one of these goals are growing their 

space of exercises much past their own region. 

Also, obviously the tourism partners, 

particularly, the entrepreneurs can't be 

rebuked for this since their lone target remains 

amplification of income and benefit. All the 

while, the biological adjust of the regions is 

getting annihilated totally driving towards 

natural calamities sitting tight for every one of 

us. Furthermore, this circumstance has 

emerged to a substantial degree because of 

nonappearance of administrative structure 

identifying with tourism industry a portion of 

the laws, are said identifying with tourism 

industry. This itself is sufficient solid to propose 

how troublesome but then how vital is the 

administrative structure for Indian tourism part. 

1. The essential commodities act, 1955, 

2. Code of criminal procedure, 1973, 

3. The airport authority of India act, 1994, 

4. The child labour (prohibition and 

regulation) act, 1986, 

5. The motor vehicle act, 1988, 

6. Foreign exchange regulation act, 1973, 

7. Consumer protection act, 1986,  

8. The environment (protection) act, 1986, 

9. The prevention of cruelty to animals act, 

1960,  

10. The public liability insurance act, 1991,  

11. The railways act, 1989,  

12. The sarais act, 1867,  

13. The immoral traffic (prevention) act, 1956,  

14. The employers liability act, 1938,  

15. The passport act, 1967,  

16. The wild life (protection) act, 1972,  

17. The prevention of food adulteration act, 

1954,  

18. The monopolies and restrictive trade 

practices act, 1969,  

19. Forest conservation act, 1980,  

20. The road transport corporation act, 1950, 

21. The central excise and sale act, 1950, 

22. The Indian partnership act, 1932,  

23. The urban land ceiling act, 1976,  

24. The industries (development and 

regulation) act, 1951,  

25. The explosives act, 1884, 

26. The Indian penal code, 1860,  

27. The water (prevention and control of 

pollution) act, 1974 & the air (prevention) 

and control of pollution act, 1981, 

28. The Indian contract act, 1872,  

29. Development authority act,  

30. Municipal act,  

31. Ancient monument (site and remains) act, 

1951 

WHAT IS HARASSMENT? 

Harassment covers an extensive variety of 

practices of a hostile nature. It is normally 

comprehended as conduct that bothers or 

surprises, and it is typically redundant. In the 

legitimate sense, it is conduct that gives off an 

impression of being aggravating or debilitating. 

Lewd behavior alludes to industrious and 

undesirable lewd gestures, normally in the 

work environment, where the results of 

denying are possibly exceptionally 

disadvantageous to the casualty. When 

somebody carries on in an obnoxious or 

debilitating path towards you African-

Americans have been grumbling about police 

provocation for quite a long time. Provocation 

of Political gatherings is prohibited, and 

badgering of nonconformists is ordinary. 

Sexual/ racial provocation. We require 

compelling procedures to battle lewd behavior 

in the working environment.  

"As per IPC Act Section 294 arrangement 

Obscene acts and melodies, (A) Does any 

nonappearance demonstration in any Public 

Place or (B) Sings discusses or articulates any 

vulgar tune, song or words, in or close to any 

open place. Discipline with detainment of 

either portrayal for a term which may stretch 

out to three months or with five or with both. 

Segment 354 Assault or Criminal compel to 
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Woman with expectation to shock her 

Modesty. Whoever strikes or uses criminal 

drive to any lady, expecting to shock or 

knowing it to be likely that he will there by 

shock her unobtrusiveness. Discipline with 

detainment of either portrayal for a term which 

should not be short of what one year, but 

rather which may stretch out to five year and 

might likewise be at risk to fine. 

Characterization of offense under this 

cognizable, non-bailable offense. Discipline 

detainment of one year with may reach out to 

five year and with fine. Embedded by segment 

6 of "The Criminal Law" after Amendment Act 

2013. Area 509 Word, motion or at planned to 

affront the humility of a lady. Whoever, aiming 

to affront the humility of any lady any stable or 

signal, or shows, any question, expecting that 

such word or sound should be listened, or that 

such motion or protest might be seen, by such 

ladies, or barges in on the security of such 

ladies. Discipline with basic Imprisonment for a 

term which may stretch out to one to three 

years, and furthermore with fine. 

IMPACT OF HARASSMENT ON WOMEN 

TOURIST 

Impacts of Harassment at work and at the 

season of voyaging can have intense outcomes 

both for the bugged individual and in addition 

for other Tourist ladies who encounter it 

gravely in our nation. Now and again the 

provocation is coordinated at a specific lady or 

Tourist ladies. It could be as reminiscent 

remarks, weight for sexual contact, or requests 

for sex as an end-result of a vocation or other 

advantage like miss utilize touching body while 

bringing photographs with nonnative and utilize 

harsh words. It can include undesirable 

inappropriate behavior. Inappropriate behavior 

additionally happens when sexual jokes, sexist 

comments, make an unpleasant and unnerving 

condition for ladies. Inappropriate behavior of 

ladies is set up; for all intents and purposes 

each lady has encountered road badgering 

shrieks, sexual comments, or touching by 

outsiders out in the open spots. Ladies likewise 

fight with undesirable lewd gestures at work or 

school, or in voyaging. In a current national 

survey, more than 1/3 of the ladies who had 

worked outside the home said that they had 

been sexually hassled at work. We found that 

about portion of the ladies respondents have 

encountered some sort of inappropriate 

behavior on Tour, campaign it likewise occurs in 

different circumstances ladies have revealed 

sexual mishandle by their specialists, advisors, 

legal counselors, proprietors, and neighbors.etc 

Sexual badgering is about power, not about sex. 

It is a manhandle of force, the social and 

financial power that men hold over ladies. At 

the point when men utilize their energy to treat 

ladies sexually in a non-sexual setting, they 

meddle with ladies' entitlement to work, to 

learn, to stroll in the city without dread, and to 

be dealt with as equivalent and regarded 

members in broad daylight life. Like different 

sorts of lady manhandle, lewd behavior both 

reflects and strengthens ladies' unequal 

position in our general public. Inappropriate 

behavior is illegal. Canadian law disallows lewd 

behavior. Government, common, and regional 

human rights commissions are in charge of 

exploring and settling provocation objections. 

Businesses have been considered responsible 

for inappropriate behavior in the workplace.18 

accordingly, numerous expansive organizations, 

unions, colleges, proficient bodies, and 

different foundations have embraced their own 

particular arrangements against lewd behavior. 

CONCLUSION AND SUGGESTION 

Tourism is the be gets service industry in India. 

It provides heritage, Cultural, medical, business 

and sports tourism. India is a secular country 

and we believe in the cultural, moral norms and 

values of our society. We believe in “Athithi 

Devo Bhave” and respect the women and 
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believe in the Sanskrit Sloke “Yatra Nari Pujante 

Ramante Thatra Devta” in the respect of all 

women’s. But today in India, female tourist 

faces many problems because lack of effective 

Law or any other Tourism Act.  

So they also know their Rights and their 

limitation. But know days Women Tourist is 

harassed by the people like Drivers, Guides, 

Hotel Manager, or many other people. This all 

reduce the image of our country, we losing our 

priority in the World Tourism. Present there are 

many cases happen that shows the 

requirement of the Law for the protection of 

tourist from harassment. 
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